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icroVention is coming
home again, in a big
way. A global neu-
rovascular company
and wholly owned

subsidiary of Terumo Corp., Mi-
crovention broke ground in June
on its new 205,000 square-foot
worldwide headquarters at the
Summit Ofice Campus in Aliso
Viejo, the city where the company
was originally founded.

Scheduled for occupancy in
January 2017, the new facility will
consolidate all of MicroVention’s
Orange County operations into
the 5.13-acre site, accommodating
more than 800 employees and of-
fering an 822-stall parking struc-
ture. MicroVention currently em-

ploys about 650 people
but plans to hire more.
“MicroVention Inc. has

been an innovation cen-
ter for Terumo, consistently

developing new products. Aliso
Viejo, and the surrounding re-
gion, is one of the leading medi-
cal technology business clusters
in the U.S. and offers access to a
large pool of ‘med tech’ experts,”
said MicroVention president and
CEO Richard Cappetta. “This
move will allow Terumo to be
irmly poised for accelerating
interventional business growth
worldwide.”

MicroVention has been named
among the Orange County Regis-
ter’s Top Workplaces for the last
two years. The company lists its
world-class vision, technological
innovation and unique culture
among the deining factors of its
work environment. MicroVen-
tion’s goal is to be the leading

global neurovascular company,
which it intends to accomplish by
producing the most reliable, easi-
est to use and most technologically
advanced products supported by
proven clinical data.

INNOVATION AND GROWTH
A rapidly growing, global medi-

cal-device company, MicroVention
has been a pioneer in the develop-
ment of catheter-based, minimally
invasive neuroendovascular tech-
nologies that provide therapeutic
advantages for cerebral aneurysms
and other neurovascular diseases.
MicroVention products are sold in
more than 70 countries through
a direct-sales organization in key
markets, including the United
States, Canada, France, Denmark,
Germany, Austria, Switzerland,
Italy, and the United Kingdom, as
well as through MicroVention dis-
tributor partners worldwide.
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Neurovascular company to come
home to much bigger house
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COMPANY
STATS

Sector: Manufacturing

Employees in region: 650

Headquarters: Tustin

Founded: 1997

Web site: microvention.com

AWARDS:

Top Workplaces – Orange County
Register, 2013, 2014

California Excellence Award –
United States Trade and
Commerce Institute, 2013

Corporate Rideshare
Diamond Award

Terumo Global Awards – 3 silver
awards for product excellence,
Terumo Corp., 2015

WHAT DO EMPLOYEES SAY
ABOUT THE COMPANY:

“I feel MicroVention fosters an
environment of support and upper
management truly cares about all
associates.”

“I have been afforded the
opportunity to start a new career,
which I have enjoyed tremendously.”

“It is always changing.”

“The young spirit and
entrepreneurial atmosphere. New
products that advance medicine.”

“Their creativity and focus.”

Karen Reis Joins Westin
South Coast Plaza as

Sales Manager
KAREN REIS joined Westin South Coast
Plaza in Costa Mesa as a sales manager. She
most recently
worked as an
executive meet-
ings sales man-
ager for the Island
Hotel Newport
Beach. She also
has worked for
California hotels
Embassy Suites
Temecula Val-
ley Wine Country
and Santiago Star
Ranch of Corona.

SEE People pg 2 >

Karen Reis

By ANGELA RATZLAFF
THE ORANGE COUNTY REGISTER

PEOPLE ON THE MOVE

ADDITIONAL

MAKE SURE TO CHECK OUT
MORE JOB OPPORTUNITIES
ON THE BACK PAGE!

Interested in inding the most
recently posted employment
opportunities in the Orange
County area? Check out our
Job Listings in the Orange
County Register.

Interested in being part of
our Job Listing section in the
Orange County Register?

Place your job listing in
our JOBS section by simply
contacting our Recruitment
Department through one of the
following ways:
.. Phone at (888) 742-5762
.. Email at jobs@ocregister.com
.. Fax at (714) 796-6813



To Place Help Wanted/
Employment Ads:
Call: 1-888-742-5762
Fax: 714-796-6813
Email: ocjobfinder@ocregister.com

Classified Deadlines:
Publication Reserve Ad by
Sunday 4:30pm, Friday
Monday 1 1:30am, Friday
Tuesday 12:30pm, Monday
Wednesday 12:30pm, Tuesday
Thursday 12:30pm, Wednesday
Friday 1 1:30am, Thursday
Saturday 4:30pm, Thursday

Main Office: 625 N. Grand Ave.,
Santa Ana CA, 92701

Office Hours: Monday-Friday
8am to 5pm
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The irm’s worldwide headquarters and main man-
ufacturing facility are currently located in Tustin,
with additional manufacturing facilities in France
and San Jose, Costa Rica.

Also within the MicroVention’s Tustin plant is a
large research and development laboratory enabling
the irm to more rapidly iterate its products. Its work-
force includes skilled associates in production; qual-
ity and regulatory; engineering and research and
development, as well as support positions, such as
marketing; direct sales and distribution; inance and
administration; and supply chain, enabling the irm
to market and sell its devices on a worldwide basis.

Its Costa Rica facility, currently employing
approximately 700 associates primarily in
production, is also now at about maximum capacity
for headcount. The company continues to grow and
expand with its products as well as its workforce, said
MicroVention Corporate Communications Director
Cathy Demyanovich.

THRIVING CULTURE
Maintaining high morale within the irm begins

with the company’s culture, Demyanovich said. Mi-
croVention’s work environment, charitable program,
personal-time-off donation policy, training oppor-
tunities, open-door policy and willingness to listen
to associates are among the factors contributing to a
positive work experience. Other factors include show-
ing its appreciation of its associates and sponsoring
associate sports teams.

MicroVention’s commitment to support the pro-
fessional growth and development of its associates
is realized through learning and advancement op-
portunities within the irm. Internal job postings
allow associates to learn about and apply for open
positions, and internal training enables associates to
learn new technologies, stay current in the industry
and improve job skills.

MicroVention also offers an education-assistance
program for associates wishing to participate in
outside training programs in order to improve
job performance and skills, complete educational
degrees or prepare for other opportunities within the
organization.

PERKS AND BENEFITS
A wide range of beneits are available to MicroVen-

tion associates to enhance life within and outside of
the workplace. For example, the company offers an
alternative commuter program encompassing 43 fully
subsidized vanpools, rideshare incentives, a railway
subsidy and other options. The program has received
a Corporate Rideshare Diamond Award, honoring
the irm for outstanding contributions toward reliev-
ing trafic congestion, reducing greenhouse gas emis-
sions and improving mobility in Orange County.

The irm’s personal-time-off donation policy al-
lows associates to donate their own time off to fellow
associates in need, such as those faced with medical
conditions necessitating prolonged absences from
work, which would otherwise result in a loss of in-
come. Beneits also include long-term care, a schol-
arship program for children of associates and an
adoption-assistance program.

COMMITMENT TO COMMUNITY
MicroVention supports the communities in

which its associates live and work by matching
eligible charitable contributions up to a deined
amount. The company considers requests to
support social, community, civic, educational and
economic endeavors that support corporate business
goals, demonstrate social responsibility and meet
contribution guidelines.

The company is involved with several charitable
events throughout the year, including the American
Heart Association’s Go Red for Women initiative,
which spreads awareness of heart disease and em-
powers women to take charge of their heart health.
The AHA’s Heart and Stroke Ball, with which Mi-
croVention is also involved, contributes to critical
research and educational programs related to the
AHA’s mission.

Through MicroVention’s participation in the JOY
(Just One day a Year) Program, associates are paid
for volunteering their time to an eligible charity of
their choice one work day per year. ■

Bill Quinnan is a freelance writer who lives in Orange County. Readers can
send e-mail to him at bill@billquinnan.com. Bill cannot provide job leads.

Surf & Sand Resort in Laguna
Beach hired RON FOUGERAY as
its executive chef. In his new role,
Fougeray will oversee the resort’s
culinary operations, in-
cluding its seaside res-
taurant Splashes. New
menu specials from the
chef will include tar-
tare of albacore, wild
king salmon with olive
oil, poached risotto
and grilled lamb loin
with celery root purée.
Fougeray previously
worked as executive
chef for Bibou BYOB in
Philadelphia.

Midway City-based nonproit
American Family Housing ap-
pointed DONNA GALLUP as its
president and chief executive. The

organization works
to end the cycle of
homelessness. A
recent recipient of
the ACLU’s Human
Rights Advocate
award, Gallup has
worked with human
services and com-
munities in Cali-
fornia for decades.
She has been with
AFH since Novem-
ber 2014. ■

Submit items and pictures of new hires, promotions, and upcoming business
events for possible publication to Angela Ratzlaff at aratzlaff@ocregister.com

Donna Gallup

23
SEPTEMBER

Coast to Coast
Orange County Job Fair

Wednesday, September 23,
11am – 2pm
DoubleTree Suites
by Hilton Anaheim Resort
2085 S. Harbor Blvd., Anaheim

29
OCTOBER

Career Choice Job Fair
hursday, October 29,
9:30am – 1pm
Argosy University
601 South Lewis St.
Orange

16
OCTOBER

Hire Live Job Fair
Friday, October 16,
9am – 12:30pm
Embassy Suites Hotel
1325 East Dyer Road
Santa Ana

30
SEPTEMBER

Community Job Fair
Wednesday, September 30,
10am – 2pm
9851 Bixby Avenue
Garden Grove

8
OCTOBER

Choice Career Fair
hursday, October 8,
11am – 2pm
Embassy Suites Santa Ana/
Orange County Airport North
1325 East Dyer Rd.
Santa Ana

It is important that job seekers verify each job fair before attending as some event
planners change, re-schedule or cancel events without notice and Freedom Com-

munications does not have access to such information or changes.

RemX Specialty Stafing is dedicated to recruiting the best
candidates across many specialized ields and placing them with
clients that have needs for talented professionals. We provide
temporary, contract to hire, and direct placement solutions for clients
and job seekers alike, playing “matchmaker” to ind the best it for
our Associates and Clients.
Join our dynamic, cutting-edge team.
RemX Specialty Stafing has exciting opportunities available

nationwide and is always looking for smart, dynamic, and motivated
people to join our team as Account Executives, Stafing Managers
and Executive Recruiters.
All are challenging, fast-paced opportunities for real go-getters

who have industry expertise. Each position offers competitive salary
and bonus plan, excellent beneits, and unlimited career potential.
If you are a good it for RemX Specialty Stafing, email your résumé

and cover letter today!

info@remx.com
orangecounty@remxinancial.com

Phone: 949-851-6000 | Fax: 949-851-6010

Bryan has over 20 years of combined military, government
contracting, and independent consulting experience. Throughout
his career, he has proven to be an excellent planner, problem solver,
collaborator, and communicator and his key skills include project
management, program management, and program or process
development. He tackles projects with determination and does not rest
until the mission is accomplished.

Bryan has a BA in International Business from the University of
Southern California, a BA in International Affairs from Kennesaw State
College, and the Project Management Professional (PMP) credential.
He is currently seeking a project management, program management,
business analyst, or consulting position anywhere in SouthernCalifornia.

If you are interested in interviewing Bryan Forte, please contact
Hire A Patriot’s Executive Director/President Carolyn Hall at Carolyn@
hireapatriot.org or call 657.215.5025.

BRYAN FORTE, US MARINE CORPS,
13 YEARS ACTIVE DUTY, 5 YEARS RESERVES

HIRE A PATRIOT is focused on assisting Active Duty Military,
Military Spouses, Wounded Warriors, Caregivers and Veterans in
their transition by offering employment opportunities based upon
skills they have acquired and perfected while serving in the military.

Join Jack B. Kelley, Inc. and become
part of the ELITE DRIVING FORCE in the
Transportation Industry!

Seeking drivers to transport cryogenic
liquids for the Wilmington, CA terminal. This
is local work in Southern California! Home
daily! 5 days on and 2 days off.

Beneits:JBKoffersexcellentcompensation,
paid training and orientation, paid holidays,
paid uniforms, approx. 3 weeks paid time
off after 1 year of service, Blue Cross Blue
Shield insurance, bonus programs, 401k
with matching, and more! Requirements:
CDL A with hazmat/tanker end., 2 years OTR
experience, at least 25 years of age, clean
MVR and ability to pass DOT physical and
drug screen. Tanker experience not required.

Call Mike (806) 468-1792

LOCAL DRIVERS
NEEDED

Based in Irvine, CA, Stanbridge College is a co-education-
al, technical college with an annual enrollment of over 950
students. Founded in 1996, Stanbridge is nationally
accredited by the Accrediting Commission of Career Schools
and Colleges (ACCSC). Stanbridge College ofers Master,
Bachelor, and Associate of Science degrees and diploma
programs in Allied Health and Information Technology.
Online and on-campus programs include Nursing,
Occupational herapy Assistant, Physical herapist
Assistant, Hemodialysis Technician and Information
Technology. To book a campus tour and ind out more
information, please call (888) 719-2471 or visit
www.stanbridge.edu.

Quote of the Week

– Ralph Waldo Emerson

Nothing great
was ever

achieved without
enthusiasm.
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